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Problems Facing LGBTQ Community and Cultural Competency
	The Lesbian, gay, bisexual, and transgender (LGBTQ) community is a community that is composed of lesbians, bisexuals, gay, and transgender persons. The LGBTQ community has been facing numerous issues regarding equality and lack of acceptance in society. The community has not been culturally accepted in the society (Barsky, 2019). Most individuals have been segregated in many fields due to their gender identity or sexual orientation. There exist various protection federal laws that are thought to protect the LGBTQ community. However, this community is not being protected ay all since the society has not accommodated and accepted this community to live normally within other community members. The House of Representatives seems to have responded to the LGBTQ community by passing the Equality Act, which could strengthen the anti-discrimination protections for this community in different sectors, including housing and healthcare into federal law. 
	It is quite evident that some lawmakers are against the Equality Act bill by proposing that it threatens to challenge and oppose parental and conscience rights. In most states in the United States of America, LGTBQ community members are at the risk of losing their jobs, displaced from their homes, and denied from accessing community services due to their gender identity and sexual orientation (Barsky, 2019). This article aims at highlighting the application of the NASW code of ethics in handling the LGBTQ community, the effects of stereotypes, racism, and cultural tunnel vision of a social worker on the therapeutic process and the various cultural beliefs, values, and assumptions on LGBTQ community. This article also looks into the importance of multicultural competence for social work practice.

Application of NASW code of ethics standard 1.05
	The NASW Code of Ethics standard 1.05 deals with cultural awareness and social diversity. Initially, the code was referred to as ‘cultural competence and social diversity.’ The change was essential based on literature and ongoing argument about whether it is crucial for social workers to become competent in all cultures (NASW, 2015). It is more realistic to argue that a social worker should continuously seek knowledge and improve his or her skills and abilities to address the issues facing people from all cultures and backgrounds. Another change within this code aim at recognizing that not all people can afford technology and should consider this when identifying the most essential strategies for service delivery. Therefore, according to this code of ethics standard, social workers should evaluate social, environmental, economic, cognitive, or physical ability and linguistic, among other primary issues affecting the use and delivery of electronic social work services. 
	The cultural competence and social diversity standard offer a set of values, tenets, and standards that guide the process of decision making and behavior when problems regarding ethics emerge. This does not include any set of policies that dictate how social workers need to behave at all times. However, it is the role of social workers to work towards improving professional knowledge and skills. Knowledge and skills gained are then applied to practice. Social workers need to aspire to contribute to professional knowledge and skills of the LGBTQ community in the United States (Caplan, 2017). The LGBTQ require much protection from the uncompromising societal, cultural values. Social workers need to provide knowledge to the society to instill awareness on the importance of acceptance and inclusion of the LGBTQ community in the society. 
	Social workers are the critical agents in the necessary efforts to ensure safety, wellness, and equity for all LGTBQ community members. Most social workers have thus shared their commitment towards promoting policies, laws, values, and support to this community, families, and communities. 
Effect of Social Worker’s Cultural Tunnel Vision, Stereotypes and Views on Racism on Therapeutic Process
	Social workers are often advised to be aware of and discuss issues that they feel would be difficult for them to handle with clients in a therapeutic session. A client’s perceived stereotypes should be well addressed in case they are not related to the client’s presenting issue. The social worker has established the value of awareness, knowledge, and skills in a multicultural therapy session and social justice as a way to address oppression, privilege, and power of the LGBTQ community. Perceived stereotypes and cultural tunnel vision about the client may hinder the therapeutic process as it may lead to counseling biases. Different cultures present different values and beliefs that may be harmful to another community with a particular issue (Hinton, 2017). These cultural values and beliefs and stereotypes may hinder the process of a client adhering to the values of social justice. 
	The shift in the multicultural paradigm towards cultural pluralism of the social worker has influenced the direction of therapeutic sessions, pushing their profession to go past the confines of racism and ethnicity (Hinton, 2017). A social worker’s cultural tunnel vision, perceived stereotypes about the LGBTQ community, and views on racism could profoundly affect the process of providing counseling services to the LGBTQ community as it can have societal effects. As a social worker, one should uphold integrity, respect for all, and social justice as an ethical obligation when carrying out therapy to clients. Prejudice and racism against the client may provoke and irritate the client; hence they might discontinue the therapy. 
Cultural Values, Beliefs, and Assumptions of the LGBTQ Community
	The LGBTQ community is on the verge of experiencing several problems, including depression, suicidal ideation, and other psychological and social issues. The LGBTQ community may feel lonely and deserted by the society leading to feelings of self-harm. It is, therefore vital for social workers and society as the whole to understand the cultural values, beliefs, and assumptions of this community to offer support and meet their needs. The LGBTQ community is ware and beliefs that society is against them and stigmatizes their sexual orientation and sexual identities (Caplan, 2017). Whenever gays, lesbians, and transgender persons come out and disclose their true sexual identities, they face devastating consequences like social rejection, isolation, and stigmatization. The LGBTQ community thus live in fear of being rejected and treated differently. They thus prefer hiding their sexual orientation even to family members. 
	The sense of culture among the LGBTQ community emerges in the experiences of this community in life due to core disparities from cultural beliefs and values surrounding gender and sexuality. These disparities impact everyday values and behaviors, including the creation of a family, participation in a community, modes of expression, and survival. There are various institutionalized beliefs and assumptions that always contrast with how the LGBTQ community self-identify themselves (Caplan, 2017). For instance, it is assumed and believed that marriage only involves one man and one woman. The LGBTQ community believe that individuals of the same gender can get married to each other and form a family. 
	The LGBTQ community upholds an integral cultural concept of collectivity, solidarity, and resistance against discrimination and any form of violence in the community. The symbolism of the LGBTQ community communicates a sense of ownership and belonging to the members and acceptance as valuable and equal members of the community. The LGBTQ community also a collaborative community that is characterized by unity and shared values. 
Importance of Multicultural Competence for Social Work Practice As It Relates Discrimination against LGBTQ Community
	Standards for cultural competence in social work practice is based on ethics and social work profession values and builds upon the NASW code of ethics. Multicultural competence engages the development of abilities and skills to respect differences and effectively interact with people from different backgrounds (NASW, 2015). Multicultural competence for social work practice begins an awareness of the LGBTQ community's cultural beliefs and practices and the recognition that other communities and their belief in realities than their own beliefs and practices.  Multicultural competence in social work practice enables social workers to become more attuned with and sensitive to the LGBTQ community’s specific needs, beliefs, attitudes, and values to provide more culturally competent interventions, services, and supports (Barsky, 2019). 
	Multicultural competence in social work practice also helps in understanding the circumstances and social issues from the LGBTQ community perspective and beliefs. Multicultural competence in social practice is essential in advocacy and activism processes. Social workers need to be culturally competent to advocate for the rights of the LGBTQ community in civil society (Barsky, 2019). Social workers are required to provide quality services to the LGBTQ community that has been facing rejection, isolation, harassment, and discrimination in society. 
[bookmark: _GoBack]	Multicultural competence is very vital in social work practice since it is required by all social workers as a primary skill when dealing with the LGBTQ community. Social workers need to focus on the rights they possess by nature of their cultural experiences and professional status and review the power changes in the professional relationship that affect the social work practice. As indicated in the NASW code of ethics, standards, and Indicators for cultural competence in Social Work Practice, social workers need to shift from being aware of their own cultural heritage to learning and understanding the cultural heritage of other communities, families, and individuals like the LGBTQ community (NASW, 2015). 
Conclusion
	Lastly, lesbians, gay, bisexual, and transgender (LGBTQ) persons are defined by their sexual orientation and identities. LGBTQ community’s sense of culture emerges in their experiences in life due to various differences from the cultural values and beliefs regarding gender and sexuality. It is important to note that self-perceived identities, perceived stereotypes, racism, and different cultural tunnel vision may lead to harassment of the LGBTQ community. Through cultural competency, social workers can understand the problems facing the LGBTQ community and offer essential support to the group in different sectors in the community (NASW, 2015). 
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